) |
A ALMA

KT OojibIHIIA IAFBIH KU bIH
EH6ek papexkeci . [[opeikere colikec eHOeK KarnailiapbIH

JKiKTey 3UAH/ABLIBIFBI JKoHe KayinTiiri
En6eK )afgaitnapbiH apHalibl 6afanay - eHgipicteri 3uaHapl / dpakTopnapabl Hemece
6acKa XYMbIC iC-apeKeTTepiH aHbIKTaNTbIH, COHAAN-aK KbI3MEeTKepre Tepic acep ety
AdpexkeciH baFanaliTblH A3NEKTI ic-LUapanap XKMbIHTbIFbI - aHbIKTaNFaH
KepceTKilWTepaiH MeMIeKeTTiKk HOpMaTUBTEPAEH aybITKybIHA Heridaenea,.
Ocbl apHalibl 6aFanayablH HITUXKENePi KYMbIC OPHbIHAAFbI 3UAHABINBIKTbIH eHbeK
afpannapbiHAare KayinTepiH aHbIKTayFa MyMKIHAIK 6epeai.
EH6eK XaFaanbIHbIH TOPT CaHaTbl
OHTaMNbIFbI - H, KAYINTi }KaHE 3UAH AIPEXKeCi YILiH eHbeK KafFaannapbIHbIH,
AYPLICTbIFbI - €H KoNainbl 60nybl. MyHAa KayinTi Hemece 3uAHAbI GakTopAapabiH,
bIKMabl }OK / MMHUManapl / 6enrineHreH eHbek Kayincisairi craHgapTTapbiHaH
acnanabl. ymbic kafaanapbl agaMHbiH, KyLW —KyaTblH }KOFapbl AeHreniHae
CaKTanyblHa Kegepri 6onmanabl.
Hapamapi- 2-papeeni TaralblHAAFaH PYKCAT ETINETIH }KYMbIC OPHbI
KbI3MeTKepiepre KayinTi skaHe / Hemece 3uaHAbl bakTopaap acep eTKeHimeH, Bipak
pPecMu rurueHanblk Hopmanapra cakec 601aTbliH MELIEPAEH EPEKLLeNeHe .
KbI3ameTKepaiH Mopanbablk KaHe GU3NKaNbIK KaFaarbl Keneci )YMbIC KYHiHiH,
6acbiHAa 6enrineHin KyMbIC KoHe AeManbiC KecTeCiHe COMKEC TOMbIK KaanbliHa
Kentipineai.
3uaHAbl - lemek, 3uaHAbl eHbeK Kafaainapbl Kayin ToHAipeTiH, benrineHreH
HOPMaNapAaH acbin TYCETiH , *KYMbICLIbIIAPAbIH XKafAalblHa acen eTin Kayin
TeHAipeTiH Typi, 3-caHaTTa KocbiMwa 4 caHaT 6ap
-KbI3meTKepAiH, afaanbl y3aK yakblT 60bl TONbIKTA KaAMbIHA Keyi MYMKIH (3KymMbIC
ayblicbiMAapbl apacbiHAaFbl y3inicTeH Ken). [leHcaynblKKa 3usAH KenTipy Kayni 6ap.
-EH6ek npoueciHae 3uaHapl / KayinTi pakTopnapra acep ety 6enrini 6ip aeHe
6y3blnynapbiHa aKenyi MyMKiH (KaTTbl dU3MKaNbIK AeHEe KYMbICbl OCbiHAalM 6on1aapbl).
¥3aK (15 »bl14aH acTam) }Kymbic Taxipubeci 6ap, skannbl sKaFaaiifFa XeHin 3aKbim
KenTipeTiH Kacibu aypynapabliH, 6acTankbl caTblnapbiHbIH KOpiHici nainga 6onybl
MYMKIH.
-Hymbic Kafaannapbl }Kymcak KacCinTik aypynapfa, COHAAN-aK KanbinTbl 0pTa
Adpexeaeri aypynapfa akenin coraapl, 6yn Kacibu kapamablnbiKTbl }KOFANTybIHA
cenTiriH Turiseai
-Hymbic NpoueciHiH, TananTapbl CO3Ci3 Kacibu aypynapabiH ayblp TYpAEpiHiH nakaa
60/1yblHa 3KeNin CoFagbl, OHbIH, HATUXKECH KbI3METKEPAiH eHOEKKE Kapamabl/iblFbiH
TONbIKKAHAbI }KOFanTy 6onbin Tabbinasbl.
KayinTi - 6enrini 6ip 3uangbl )aHe KayinTi eHbeK )arfgainapbl, onap Kaciom
aypynapablH ayblp TYpAepiHiH, naitga 601ybl MeH AamyblHa yec Kocbin KaHa Koimai,
eHbeK eTy KabineTiH TONbIK }KOFaNTyFa 9KEN COKTbIPaApl, COHbIMEH KaTap YMbIC
YaKbITbIHbIH, ilWiHAE KYMbICKepAiH emMipiHe Kayin TeHaipeas,.
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Degree of labor. Classification of working conditions by

degree harmfulness and danger
Special assessment of working conditions is a single set of consecutive events that
determine hazardous / harmful factors of production or other work activities, as
well as assess the level of their negative impact on an employee - this is
determined based on the deviation of the identified indicators from government
regulations.
The results of this special assessment provide an opportunity to determine the
classes of working conditions by harmfulness at the work site.
Four categories of working conditions
1)Optimal-Classes of working conditions for the degree of danger and harm begin
with the first - the most favorable. Here the impact of hazardous or harmful
factors is absent / minimally / does not exceed the established safety standards.
Working conditions do not interfere with the retention of a high level of human
performance.
2) Permissible-Workplace, which was awarded a class 2, differs in that the worker
is affected by dangerous and / or harmful factors, but in such quantity that official
hygienic standards allow. The moral and physical condition of the employee is
fully restored, subject to the established work and rest schedule by the beginning
of the next working day.
3) Harmful-Accordingly, harmful working conditions will be those that exceed the
established standards for harmfulness / danger of influence on the state of the
worker. Grade 3 has four additional subclasses:
-The state of the employee can fully recover during a long rest (more than a break
between work shifts). There is a risk of harm to health.
-Exposure to harmful / dangerous factors in the labor process can lead to certain
body dysfunctions (hard physical work definitely belongs here). With a long (more
than 15 years) work experience, the manifestation of the initial stages of
occupational diseases that carry light damage to the general condition is possible.
-Working conditions can lead to mild occupational diseases as well as diseases
with moderate severity, which can contribute to the loss of professional fitness.
-The conditions of the working process inevitably lead to the emergence of
severe forms of occupational diseases, the consequence of which is the total loss
of the employee’s ability to work
4) Dangerous - such are definitely harmful and dangerous working conditions that
can not only contribute to the emergence and progression of severe forms of
occupational diseases that inevitably lead to a total loss of working ability, but
also create a risk to the life of a worker during working hours.
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Crenens Tpyna. Knaccupukanus ycjoBuii Tpyaa 10 cTelleHH

BPECIHOCTH U OIIACHOCTH
*CneumanbHas OLLEHKA YCI0BUI TPYAA - 3TO eAMHbINA KOMMIEKC
nocneaoBaTeNbHO NPOBOAUMbIX MEPOMPUATUI, KOTOPbIE ONpeaenaoT
onacHble/BpefHble paKTOPbI NPOV3BOACTBEHHOM MW UHOMN TPYAOBOM feATENbHOCTH,
a TaK:Ke OLEHUBAIOT YPOBEHb UX HEFAaTUBHOIO BO3A4EMCTBUA Ha pabOoTHMKA - 3TO
onpeaensaeTca UCX0AA U3 OTKNOHEHWA BbIABIEHHbIX NOKa3aTes1ei OT rocyAapCTBEHHbIX
HOPM.
*Pe3ybTaTbl JaHHOM CMeLManbHOM OLLeHKM Aat0T NOBOA, ONpeAeuTb KAacchbl yCA0BUN
TPyAa No BPeAHOCTM Ha paboyem yyacTke
YeTbipe KaTeropum ycnosuii Tpyaa
1) OnTumanbHbIi-Knaccbl ycnoBuii TpyAa No cTeneHy onacHoOCTU U BpeAHOCTH
HauMHaoTCA C NePBOro - Camoro 61aronpUATHOTO. 34eCb BO3AENCTBME ONACHbIX 60
BpeAHbIX GaKTOPOB OTCYTCTBYET/ MUHUMA/bHO /He NPeBbILWAET yCTaHOBIEHHOMO
HopmaTtusamu 6e3onacHoro Tpyaa. Ycanosua paboTbl He MELLAKOT yAepKaHUI0
NOBbILLEHHOrO YPOBHA paboTocnocobHOCTU YenoBeKa.
2) Oonyctumblii-Paboyee mecto, KOTOPOMY bl MPUCYXKAEH KAACC 2, OTIMYAETCA TEM,
4TO Ha TPYAALLEro BO3AENCTBYIOT ONacHble U/Unv BpefHble GaKTopbl, HO B TaKOM
KO/IMYECTBE, KOTOPOE A03BONAT ODULMANbHBIE TUTUEHWUYECKME HOPMATHBDI.
MopanbHoe ke 1 pu3nyeckoe cocToaHNe paboTHUKA NONHOCTbIO BOCCTaHABIMBaeTCA
npu cobntofeHNM YCTaHOBEHHOTO PEXUMa TPYAA M OTAbIXa K HaYany ciesytoLwero
pabouero aHA
3) BpeaHblii- CooTBETCTBEHHO, BPEAHBIMU YCIOBUAMM TPYAa, BYAYT Te, KoTopbie
NpPeBbILLIAIOT YCTAHOB/IEHHbIE HOPMATHBbI N0 BPeAHOCTW/ONACHOCTM BAUAHUA Ha
COCTOAHWUE PabOTHMKA. 3 KNACC UMEET BHYTPU cebs YeTbipe A0NONHUTENBHbBIX
nopaknacca:
-CocToaHWe pabOTHMKA MOKET NOIHOCTbIO BOCCTAHOBUTLCA MPU ANUTENBHOM OTAbIXE
(6onee uem nepepbis mexay pabounmu cmeHamu). CyLLecTByeT pUCK Bpeaa ANa
3/0pOBbA.
-Bo3gelicTBMe BpeHbIx/onacHbIX GakTopoB B NpoLecce TpyAa MOXeT NPUBECTU K
onpeaeneHHbIM AUCHYHKLMAM OpraHmama (Taxenasn ¢usmnyeckas pabota
onpeseneHHo oTHocuTea ctoga). Mpu anutensHom (bonee 15 net) cTaxke paboTbl
BO3MOXHO NPOAB/IEHWNE HaYa/IbHbIX CTaAW NPodeccMoHanbHbIX 6one3Hen, HecyLwmnx
NIerkuii Bpes obwemy CocToAHMUIO.
-YcnoBua Tpyaa MoryT NPUBECTU KakK K JIEFTKUM NpodeccuoHanbHbiM 3a60neBaHuAM,
TaK ¥ K 6one3HAM Co cpefiHell CTENEHbIO TAXKECTU, KOTOPble MOTYT CnocobCcTBOBaThL
notepe npobnpurogHoOCTU.
-Ycnosua paboyero npouecca HEMUHYEMO NPUBOAAT K NOABAEHUIO TAXKENbIX pOpM
npodeccrmoHanbHbIx 6onesHei, CreacTBUE KOTOPbIX - 06LLan noTeps paboTHUKOM
TPYA0CNOCcOBHOCTH.
4 ) OnacHbIi- OTHOCATCA TaKWe onpeaeseHHO BpeaHble M ONacHble YCI0BUA
TPyZAa, KOTOPble He TO/IbKO MOTYT CNOCO6CTBOBATL NOABAEHUIO U
NPOrpeccMpoBaHUI0 TAXKeNbIX Gopm NpodeccroHanbHbIx 6onesHel,
HEMWHYEMO MPUBOAALLMX K TOTa/IbHOM NOTepe TPYA0CNocobHOCTH, HO U B

TeyeHune pa6oqero AHA CO34al0T ONACHOCTb ANA XXU3HU TpyAALlleroca.



