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CaHaynbl Kayincisaik mageHuerti EH6eK
“MagaeHuertcis” gen oinamay yuwiH, agamaap kebiHece onapablH, oit-
nikipnepi aneymeTTiK KafblHAaH MOPa/bAbIK TYPFblAAH COMKEC Kenyi Kepek ,
60/1ybl Kbl dpeKeTTepi Kacaigpl. OcbiHAAN Kafaal eHepKacinTik
CEKTOpAa, Mbicasbl, eHOEKTI KopFay canacbiHAa bavikanagbl. KpiameTkep-
Nlep 63 ic-apeKeTTepiHiH, cangapbl Typasbl OnaMaiabl,e34epiHe KaHe
apinTecTepiHe Kayin TeHaipeai. Kes-kenreH KomnaHuaga 6ipiHWi KesekTe
yMbiMAa canayaTtTbl aTMochepaHbl ycTan Typy KaHe Kbi3MeTKep- epaiH,
)KapaKaTblH a3aiTy Kepek. [lemek, KacinopblHAapaa eHbek KayincisairiHiy,
CaHabl M3EHMETIH KabINTacTblpyAblH KaxKeTTiniri. byn 6acwbinap ywiH
e, ybIM KbI3MeTKepepiHiH 6acka AeHreinepi ywWiH ge MaHbI3abl.
KacinopblH Kayincisaik TeXHMKacbl MaAEHUETIH Kypmaca, KabbingaHfFaH
6apnblk ic-wapanap TMimci3 6onagbl. KacinopbiHaasbl Kayincisaik
M3A,EHMETIH KaNbINTacTblpy y3aK yaKbITTbl Taflan eTeTiHiH YMbITNay Kepek.
On anTaHblH, alAblH, TINTi }KblA4APAbIH, KaXKeTi 601ybl MyMKiH. MyHaa
6ipiHWi KafamAbl WeLlin, TaH4aIFaH o4l ewipmey MaHbi3abl. COHbIMEH
KaTap, Kayinci3gik mageHuneTi Teopua peTiHAe KapacTblipblaagbl, 0N eki
Heri3ri ycTaHbIMAbl KaMTUAbl
1)eHbek Kayincisairi xyieciH 6ackapy yLWiH Heri3 60bin TabblnaTbiH
KYHAbINBIKTAP, Maeanap MeH npuHumMnTep
2) Heri3ri NPUHUMNTEPA] KAMTUTbIH XKaHE HblfalTaTblH MPAKTUKabIK,
pacimaep meH MiHe3-Ky/blK peakumanap »Kymeci.
EH6eK Kayinci3giri maaeHuUeTiHiH, KepceTKiwTepi
-Kayincisaik TexHMKacbIHbIH, MaHbI34bl/IbIFbI TYpanbl xabapaap 6ony
-Kayincisgikke KaxKeTTi }KYMbICTbIH KapKbIHAbINbIFbIHbIH, KacaKaHa acep eTy
-EHOEKTI KopFay XaHe Kayinci3aik TexHUKacbl 6enimiHii, mapTebeci Typanbl
xabapgap 6ony
-KbI3MeTKepAiH, AeHCayIbIFbIH CaKTay KaHe Kayinci3fikke KaTbICTbl
mapTebeciH biny.
-Kayincisaik meHeaXMeHTiHIH, cCaHanbl KapbIM-KaTbIHAChI
-9neymeTTiK MapTebere KaTbICTbl Kayincisaik epexkenepiH cakTay 6oMbIHLWA
caHanbl Wwapanap
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JlaBaiiTe BECTH 3/I0POBBIII 00pa3 KHU3HH.
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SAFETY MOMENT

Conscious safety culture Labor
In order not to seem "uncultured," people often commit rash acts, which,
in their opinion, should fit within the social framework of morality. The
same situation is observed in the industrial sector, for example, in the
field of labor protection. Employees do not think about the consequences
of their actions, and put themselves and their colleagues at risk. In any
company in the first place should be maintaining a healthy atmosphere in
the organization and reducing injuries of employees. Hence the need to
form a conscious culture of labor safety in enterprises. This is relevant
both for managers and for other levels of employees of the organization.
As long as the enterprise does not create a system of occupational safety
culture, all actions taken will be ineffective. We must not forget that the
formation of a safety culture in an enterprise takes quite a long time. It
can take weeks, months, and even years. Here it is important to decide
on the first step and not to turn off the chosen pa
th. Also, safety culture is considered as a theory, which includes two main
points
1) Values, ideas and principles that serve as the basis for the
management of the labor safety system
2) asystem of practical procedures and behavioral reactions that
embody and reinforce these basic principles
Labor Safety Culture Indicators
- Awareness of the value of safety training
- The deliberate effect of the necessary pace of work for safety.
- Awareness of the status of the department of occupational health and
safety
- Awareness of the status of employee health and safety.
- Awareness of the level of risk at work.
- Conscious attitude of management to safety.
- Conscious action on compliance with safety rules on social status
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Oco3HaHHAasl KyJbTypa 6e30MacHOCTH Tpyaa
YT06bI He NOKa3aTbCA «6ECKYNbTYPHBIMMY NHOAM HAcTO COBEpPLUAOT
HeobAyMaHHble NOCTYMNKM, KOTOPbIe, MO UX MHEHWIO, AOMKHbI YKNAabl-
BaTbCA B OBLLECTBEHHbIE pamMKM Mopanu. Takas ke cuTyauma Habatogaertcs
B NPOMbILLIZIEHHOM CEKTOpE, Hanpumep, B chepe oxpaHbl TPyAa. PaboTHMKK
He AyMaloT 0 NOCNeACTBUAX CBOUX AEWCTBUI, U NOABEPratoT PUCKY ceba un
CBOMX Kosner. B n1t060i KOMNaHUM Ha NePBOM MECTE [LO/IXKHO CTOATb
noaAepiKaHue 340p0BoI aTMOCchepPbl B OPraHM3aLMU U CHUNKEHWUE YPOBHSA
TpaBMaTM3Ma paboTHMKOB. OTClo4a BO3HUKAA HE06XOAMMOCTb GOpMUPO-
BaHWA 0CO3HAHHOW Ky/IbTypbl 6€30NacHOCTU TPpyAa Ha NpeanpuaTUAX. 3To
aKTya/lbHO KaK A1 MEHeAXKepoB, TaK U 414 APYrMX YPOBHeW paboTHUKOB
opraHusauuu. MNoka Ha NpeanpUATAN He co3aaHa CUCTEMA KY/bTYpbI
OXpaHbl TpyAa, Bce NpeAnpUHMMaeMble AeUCTBUA 6y ayT HeaddeKTUBHbIMU.
Henb3sa 3ab6biBaThb, 4TO GOPMUPOBAHUME KyNbTYpbl 6E30NACHOCTM Ha
npeanpuaTMX 3aHUMAET JOCTaTOYHO AJIMTENIbHOE Bpems. Ha 3To MoryT yinTm
Heenn, mecAlbl U Aaxe rofpl. 34ecb BaXKHO PELIMTbCA Ha NepBbIN War u
He CBOPa4MBaTh C BbIOGPAHHOrO NyTu. Tak:Ke KyabTypy 6e3onacHocTv Tpyaa
paccMaTpMBALOT Kak TEOPUIO, KOTOPanA BKJIOYAET B cebA ABa OCHOBHbIX
MOMeHTa:
1) LEHHOCTH, NPEACTaBNEHUS U MPUHLMMbI, KOTOPbIE CY}KAT OCHOBOW B
ynpas/iieHUn cucTemoi 6esonacHoCTM Tpyaa
2) cucTeMy MPaKTUYECKMX NPOoLLeyp U NOBeAEHYECKMX peaKLuii, KoTopble
BOMJIOLLAIOT U YCUIMBAKOT 3TU OCHOBHbIE NPUHLMMbI.
Mokasatenu KynbTtypbl 6e3onacHoctu Tpyaa
- Oco3HaHuWe 3HayeHUn 0ByYeHNs Mo TeXHWKe Be3onacHOCTU.
- Oco3HaHHbIN 3pPeKT Heobxoanmoro Temna paboTbl ana 6e3onacHOCTK.
- Oco3HaHMWe cTaTyca OTAENa OXPaHbl 3L0POBbA TPYAA U TEXHUKM
6e3onacHocTn
- Oco3HaHMWe cTaTyca COTPYAHMKA MO OXpaHbl 340POBbA TPYAQ U TEXHUKE
6e3onacHocTn.
- Oco3HaHuWe YPOBHA puCKa npwu paboTe.
- Oco3HaHHOE OTHOLIEHWE MEHEKMEHTa K Be3onacHOCTU TpyAa.
- Oco3HaHHOE AeNCTBUA Ha coboAeHMsA NpaBua 6e30MacHOCTM Ha
COLManbHbIN cTaTyc




